
EDITORIAL SUBMISSIONS
BFAAM News accepts unsolicited manuscripts but reserves the 
right to edit due to space limitations. Opinions expressed by 
guest writers do not necessarily reflect the views of BFAAM. 
Editorial submissions must be typewritten and sent via email to 
jason@kdafirm.com.

PAYMENT
Invoices are prepared following the publication of the newslet-
ter. Payment is due within 30 days from the date of the invoice. 
To be eligible for the 2x rate, ads must be paid in advance for 
the year.

2026 CLOSING DATES
ISSUE	 EMAIL MONTH	 DEADLINE
Spring/Summer	 June	 May 15
Fall/Winter	 November	 September 15

PRODUCTION SPECS
BFAAM News is distributed semi-annually via email. All ads 
should be submitted in CMYK process. Page size is 8.5”x11”. 
Bleeds may be included but are not necessary. All ads can be 
linked to the advertiser’s website. Please provide a complete 
URL when submitting artwork.

PREFERRED FILE FORMATS
•	 PDF files with fonts embedded and raster images at 150 dpi
•	 Adobe PhotoShop TIFF, PNG, JPEG or GIF
•	 Rich media not accepted

DIGITAL REQUIREMENTS
We can accept files via WeTransfer, Dropbox or email. All linked 
graphics and fonts must be collected for output and included 
with submission. Ads should be sent to melissa@kdafirm.com.

BFAAM MEMBER AD RATES	 1X	 2X (prepay only)
Full Page	 $350	 $665
1/2 Page	 $280	 $532
1/4 Page	 $210	 $399

NON-MEMBER AD RATES 	 1X	 2X (prepay only)
Full Page	 $500	 $950
1/2 Page	 $400	 $760
1/4 Page	 $300	 $570

AD DIMENSIONS	 WIDTH	 HEIGHT
Full Page	 8.5”	 11”
1/2 Page Horizontal	 7.5”	 5”
1/4 Page Vertical	 3.625”	 5”
1/4 Page Horizontal	 7.5”	 2.5”

BFAAM News is the official newsletter of The Burglar & Fire Alarm Association of Michigan 
(BFAAM). Established in 1981, BFAAM serves a growing, dynamic industry with ever, 
rapidly changing technology. Through BFAAM, members stay informed about industry 
trends, technological developments and improved managerial procedures.

BFAAM News is a digital publication with a circulation of over 400. It is emailed semi-
annually to burglar and fire alarm professionals and apprentices. A publication archive is 
also posted on the BFAAM website at bfaam.org. The publication has a 50% average open 
rate and 34% click through rate.

All editorial and advertising is subject to publisher approval and space availability. BFAAM reserves the right to refuse 
any ad that they consider inappropriate and does not hold to the standards and principals of the Association.
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In October, BFAAM hosted its annual conference at the BFAAM headquarters in Lansing where we heard several presentations mostly focused on on-going regulatory issues and potential drastic changes on paid sick leave based on a Michigan Su-preme Court decision from this summer. Staff from within Mich-igan Department of Licensing and Regulatory Affairs  (LARA) opened the conference with pre-sentations on the major depart-ments within LARA that regulate our membership.
AJ Libby, Electrical Code Inspection Supervisor and Sheila Hartfield, Building Code Inspection Super-
visor spoke at length about the plan review process. The discussion showed many inconsistencies in 
what LARA is reporting and what our members are seeing in the field. BFAAM will continue to work 
with LARA to address these issues. You can view the Bureau of Construction Codes (BCC) website 
by clicking here.

Heather Miller, Licensing Manager from the Corporations, Securities and Commercial Licensing 
(CSCL) within the LARA provided an update to attendees on the licensing/registration process for 
security alarm contractors. To view her presentation and contact information or if you have any ques-
tions, please click here.

As many employers across the state know by now, the Michigan Supreme Court ruled this summer 
that two ballot proposals from 2018 will take effect Feb. 21, 2025  — one raising the minimum wage, 
including that of tipped employees, and the other enacting a one-size-fits-all paid leave benefits for 
full-time, part-time and seasonal employees.
What happened: By a vote of 4-3, the Michigan Supreme Court overturned a unanimous bipartisan 
ruling from the Court of Appeals in Mothering Justice v Attorney General. The case challenged the 
Michigan Legislature’s handling of two ballot proposals going back to 2018: one to increase the min-
imum wage and the other to enact a one-size-fits-all paid sick leave law. Because that process, now 
referred to as “adopt-and-amend,” has been found to be unconstitutional by the Michigan Supreme 
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I would like to first and foremost thank you and your employees for your continued loyalty to 

BFAAM and our industry. Last year our association was very active on many fronts, providing value 

for our members.   

At our annual conference in 2024, we heard updates from the Bureau of Construction Codes (BCC), 

Bureau of Fire Services (BFS) and Corporations, Securities and Commercial Licensing (CSCL) de-

partments from within the Department of Licensing and Regulatory Affairs (LARA) at the State of 

Michigan. We also hosted an industry roundtable to discuss current top-of-mind topics from our 

members. Our final session was an update from the Michigan Association of Retailers (MRA) on the 

looming Earned Sick Time Act (ESTA).  

Our government relations team has been busy advocating on behalf of your industry both in Lan-

sing and in Washington, D.C. We actively opposed “Right to Repair” legislation last year that would 

have negatively impacted our industry and went on record supporting common sense changes to 

the ESTA that had the potential to be very damaging to small businesses. Most recently, we asked 

members to contact their member of Congress and U.S. Senator to support the Freedom to Invest 

in Tomorrow’s Workforce Act which would allow families, students, and workers to use their 529 

savings for recognized skills training and credentials. 

In the infancy of the BFAAM Apprenticeship program, we believed the program would enroll rough-

ly 100 apprentices. To date, we have enrolled over 750 apprentices in twelve years and have roughly 

190 apprentices currently enrolled.  This program has turned out to be a great asset for our member 

companies and its employees. 

With the state of Michigan finally adopting the electrical code last year, we were able to host code 

update courses in various locations in the state for the first time since 2019. We had five training 

sessions between Livonia and Grand Rapids with nearly 400 attendees in total. These training ses-

sions have been a resounding success.

BFAAM dues have been sent out.  I hope that you will continue your membership with BFAAM and 

help us continue to be successful! If you are not already a member, I hope that you will consider be-

coming one. I am confident that you will find membership with BFAAM to be incredibly beneficial 

for you and your company in many ways. 
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