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The 2025 BFAAM Annual Conference was held in late October at the BFAAM headquarters in Lansing. 
Aside from the business portion of the conference, we had speakers from the Michigan Department 
of Licensing and Regulatory Affairs (LARA), the Michigan Chamber of Commerce and a roundtable 
discussion of current “hot topics” facing the industry.

ELECTIONS
During the business portion of the conference, Brett Byrnes from TKS Security, Ross Carraway from 
Carraway Fire & Life Safety Systems, LLC and Tom Delisle from Radar Security Alarm Co. were all 
unanimously re-elected to a three-year term on the BFAAM Board of Directors.

LARA PRESENTATIONS
As is customary at the annual conference, attendees heard presentations from several state regulators 
from within LARA on various topics.

•	 Deputy Director for the Bureau of Construction Codes, Keith Lambert, spoke at length about 
emergency operation and testing on elevators. To view Keith’s presentation, click here.

•	 The Lansing Region Supervisor for the Bureau of Fire Services (BFS), Brett Connell discussed 
updates within the division and ways to navigate the department.

•	 Marshall Ogan and Jessica Ewing from the Corporations, Securities and Commercial Licensing 
(CSCL) Division closed the regulatory portion of the conference with a review of their division 
which handles: Eligibility for licensure/registration, monitoring for compliance from compa-
nies and investigating alleged violations. To view their presentation, click here.

2025 BFAAM CONFERENCE RECAP

Keith Lambert, Deputy Director of 
the Bureau of Construction Codes 
provides an update to attendees 
on navigating the department. 

Wendy Block, Senior Vice Presi-
dent of Business Advocacy at the 
Michigan Chamber of Commerce 
discuss pending legislation before 
the Michigan Legislature that 
impacts your businesses.

http://www.bfaam.org
https://3c5721bc-e5a4-477a-925e-e43691e4eed5.usrfiles.com/ugd/3c5721_9e037889214c46d4b2106408582986f0.pdf
https://3c5721bc-e5a4-477a-925e-e43691e4eed5.usrfiles.com/ugd/3c5721_9ead01dd478e4244b7d57c1cd2c2ee1e.pdf
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ADVOCACY UPDATE – MICHIGAN CHAMBER OF 
COMMERCE
The Senior Vice-President of Business Advocacy for the Michi-
gan Chamber of Commerce, Wendy Block, was on-hand to review 
with attendees on the legislation and potential ballot initiatives 
that the chamber is following the rest of 2025 and into 2026.

Amongst the most pressing topics discussed was the “ABC” test 
for independent contractors (see legislative update for more de-

THANK YOU SPONSORS

tails), the “Open and Obvious” Doctrine following the Michigan 
Supreme Court decision in 2023 and potential statewide ballot 
initiatives in the 2026 election.

The Michigan Chamber of Commerce will be following efforts by 
various advocacy groups to raise the minimum wage, make chang-
es to the Earned Sick Time Act and create a graduated income tax 
in Michigan. 
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BFAAM LEGISLATIVE SPOTLIGHT
Q&A WITH REP. KARL BOHNAK

Rep. Karl Bohnak was first 
elected to the state House of 
Representatives in Novem-
ber 2024. He serves the 109th 
House District, which includes 
the counties of Alger, Baraga, 
Marquette, and portions of 
Dickinson including the town-
ships of Breen, Felch, Norway, 
Waucedah, and West Branch 
as well as the cities of Ish-
peming, Marquette, Munising, 
Negaunee, and Norway.

COMMITTEES
Bohnak serves as vice chair of the House Committee on Econom-
ic Competitiveness. He also serves as a member of the Natural 
Resources and Tourism, Health Policy, and Transportation and 
Infrastructure committees.

BACKGROUND
A love of snow drew Bohnak north to the Upper Peninsula near-
ly 40 years ago where he became chief meteorologist at WLUC-
TV6 in Marquette. He’s been there ever since. Weather has been 
Bohnak’s passion since his youth, to this day he is captivated 
by learning about and informing people of interesting, extreme 
weather.

But Bohnak is more than just a meteorologist. He is also an au-
thor and historian. His award-winning book, “So Cold a Sky” was 
released in 2006. His next effort, “Michigan’s Upper Peninsula Al-
manac” was co-written with Ron Jolly. His latest book, “Sunburns 
to Snowstorms, Upper Michigan Weather in Pictures and Stories” 
is a collaboration with photo historian Jack Deo.

PERSONAL
Bohnak and his wife, Liz, live in Deerton with their beloved cat 
Gracie. He has two sons and a twin sister who live in the Milwau-
kee area. He also has three grandchildren.

COMMUNITY INVOLVEMENT
Bohnak is a past co-chair and former member of the United Way 
of Marquette County. He is still broadcasting daily radio weather 
updates in Newberry and Sault Ste. Marie.

WHAT’S YOUR NUMBER ONE LEGISLATIVE PRIORITY? 
My #1 legislative priority is securing reliable, affordable energy to 
power the Upper Peninsula electric grid. My predecessor was the 
deciding vote on, I believe, a terrible piece of legislation, the Clean 
and Renewable Energy act of 2023. It mandates that Michigan pro-
duce carbon dioxide-free energy by 2040. It would mean shutting 
down the RICE units (the reciprocating internal combustion en-
gines) powered by natural gas. They were just put online in 2019 
at a tremendous cost. We are on the hook to pay off these units 
until 2049. 

WHAT’S THE BEST PART OF YOUR JOB?
The best part of my job is working with the talented committed 
people on my team. Our priority is “Peninsula over Politics.”. It’s 
all about what benefits the U.P. and its people.

WHAT’S THE BIGGEST HIDDEN GEM IN YOUR DISTRICT? 
The hidden gem in my district are the people. They go to work, 
they play, they hunt and just like me, they love this land and its 
rich history.

WHO’S YOUR MODERN DAY HERO? 
My modern day hero has to be the late Charlie Kirk. He was willing 
to engage in respectful dialog with anyone. That is something that 
is sorely missing in today’s divisive environment. 
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BY JASON WADAGA
BFAAM EXECUTIVE DIRECTOR

The 2024 election brought a change in lead-
ership in the Michigan House of Representa-
tives with the Republicans taking back con-
trol from the Democrats with a 58-52 split. 
The Senate was not up for re-election in 2024 

so that chamber remained in control by Democrats which led to a 
much more divisive legislature to begin 2025. While only roughly 
30 bills have been signed into law this year-to-date, several big 
pieces of legislation were signed into law including a minimum 
wage increase, an Earned Sick Time Act (ESTA), a long-term road 
funding plan and the constitutionally obligated state budget.

In 2018, ballot initiatives were started in Michigan to increase 
the minimum wage and created mandatory paid sick time for all 
employees in Michigan. The legislature at the time feared that if 
these initiatives were put before Michigan voters they would be 
approved so the legislature and Governor at the time “adopted 
and amended” the proposals. Essentially, they signed the propos-
als into law then changed them to make the legislation what they 
viewed as more business friendly.
 
Following years on legal jockeying, the Michigan Supreme Court 
ruled that adopting and amending laws within the same legislative 
session is unconstitutional and ordered the legislature that the 
original ballot initiatives would become law on February 21, 2025 
unless changed by the legislature prior to that date.
 
The House and Senate came together and passed legislation on 
that date to make key changes to the 
new minimum wage law and Earned 
Sick Time Act (ESTA).
 
MINIMUM WAGE INCREASE
The chart to the right is the new 
schedule for the minimum wage law 
in Michigan moving forward.
 
EARNED SICK TIME ACT
Like the minimum wage law, the legis-
lature compromised and made chang-
es to the looming Earned Sick Time 
Act (ESTA) on February 21st that in-
cluded:

BFAAM 2025 LEGISLATIVE WRAP-UP
•	 Allowing employers to frontload an employee’s paid time 

off, giving small businesses of 10 employees or fewer until 
Oct. 1 to create a system to track the one hour of paid leave 
per every 30 hours worked.

•	 Requiring small businesses of 10 employees or fewer to 
provide 40 hours of sick time a year, as opposed to 72 hours 
for employers of 11 employees or more.

•	 Giving small startup businesses three years to comply with 
the paid sick time accrual tracking requirement.

•	 Allowing employers to spell out call-in sick procedures in 
policy to prevent an employee from no-showing for work 
three days straight without repercussions.

•	 Excludes overtime, tips and bonuses from the rate employ-
ers need to pay their employees who are taking sick days.

•	 Exempts interns and startup companies from the earned 
sick leave policy, but that’s about it.

•	 Allows part-timers to get sick time that is proportional to 
the hours they work and at the rate full-time employees get 
sick time.

•	 The paid sick leave can carry over year after year, but can’t 
exceed 72 hours for businesses and 40 hours for small busi-
nesses.

•	 Allows for a mechanism in which sick leave is banked with 
vacation time if companies offer that option. 

•	 Allows an employer to take personnel action against an 
employee who uses earned sick time if they are not actu-
ally sick.

 
LONG-TERM ROAD FUNDING
Following decades of attempting to come up with a long-term 
road funding plan, the Michigan Legislature adopted a proposal 
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that’s estimated to dedicate over $1 billion annually to road in-
frastructure. The long-term road funding plan was made up of a 
compromise over both new revenue and spending cuts. Included 
in the plan was:

•	 A new 24 percent wholesale tax on marijuana that is esti-
mated to raise roughly $420 million annually

•	 “Decoupling” the corporate tax breaks from the “Big, Beau-
tiful, Bill” raising over $500 million annually

•	 Increasing the gas tax from 31 cents per gallon to 51 cents 
per gallon while eliminating the sales tax on gasoline which 
is predicted to be nearly revenue neutral

•	 Creating a Neighborhood Roads Fund that would focus 
part of the road funding package to local municipalities for 
upgrades

•	 Cut $690 million from the Department of Labor and Eco-
nomic Opportunity (DLEG)

STATE BUDGET
After a contentious nine plus months negotiation over the state 
budget, lawmakers were able to pass an $81 billion 2025-26 Fiscal 
Year budget in the early morning hours on November 3rd. While 
a “framework” for a deal was announced the week prior, it took 
roughly a week for the details to get hammered out which forced 
the legislature to pass a “continuing budget” from Fiscal Year 
2024-25 to avoid a state government shutdown until the budget 
could be finalized.

After decades of trying to pass a long-term road funding plan in 
Michigan, the legislature was able to dedicate $1.85 billion annu-

ally to road funding and infrastructure. Other budget highlights 
included the elimination of the Strategic Outreach and Attraction 
Reserve (SOAR) funding, an increase to K-12 funding, eliminating 
1,800 unfilled state employee positions and expanding prescrip-
tion drug cash payments for pregnant mothers and newborns.

BUDGET FOCUSED ON TRANSPARENCY, REDUCING 
“ENHANCEMENT GRANTS”
Aside from a long-term road funding plan, much of the discus-
sion around this year’s budget centered around a more transpar-
ent budget process and less “enhancement grants” or one-time 
funding projects.

The House of Representatives required all one-time funding pro-
posals from their members to identify the sponsor of the project, 
the public need for the project, the cost of the project and addi-
tional details that were posted to their website for the public to 
view. The Michigan Senate later followed suit and both chambers 
passed legislation requiring a process for proper disclosure and 
monitoring of earmark projects.

Following several embarrassing news stories on how earmarks in 
previous budgets were being spent and administered, one-time 
funding projects were reduced from $1.3 billion in the Fiscal Year 
2024-25 budget to $168 million in the Fiscal Year 2025-26 budget.

HOUSE AND SENATE SECURE PRIORITIES IN BUDGET
Both chambers of the Michigan Legislature were able to secure key 
priorities in the budget that they outlined early on in the process.

www.bfaam.org/pac
https://fs26.formsite.com/34CtCy/3eok6pyvwp/index.html
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Aside from making the process more transparent, the House of 
Representatives was able to eliminate 1,800 unfilled state employ-
ee positions and the Speaker of the House, Matt Hall said he will 
make it a caucus priority to focus on eliminating additional “Ghost 
Positions” within state government. The House was also able to 
get language in the budget to require that state departments pri-
oritize in-office work as opposed to work from home policies that 
have been adopted.

On the Senate side, Senate Majority Leader Winnie Brinks was 
able to secure $250 million for “RX Kids” which is a program that 
was launched to provide a $1,500 cash payment to pregnant wom-
en and $500 monthly for the first 12 months of the infants’ life.  

LOOKING AHEAD TO 2026
As we close in on the end of 2025, BFAAM will be focusing on key 
policy initiatives in 2026 and following potential new ballot initia-
tives to be put in front of the Michigan voters in the 2026 election. 
Next year will also be an important election year as many key seats 
are open in Michigan due to term limits and retirements.

ABC TEST FOR INDEPENDENT CONTRACTORS 
Legislation has once again been introduced this year to create a 
three-part “ABC” test for subcontractors in construction to de-
termine if the contractor is independent or a full-time employee. 
Senate Bills 6 and 7 will:

•	 Prescribe how to determine whether an individual was an 
independent contractor, basing the determination on Fed-
eral classifications of workers and Federal guidelines for 
determining economic dependence.

•	 Prohibit a person from classifying an employee as an inde-
pendent contractor and prescribe penalties for a violation 
of this provision.

•	 Prohibit an employer from withholding wage information 
from an employee requesting information about similarly 
situated employees and prescribe penalties for a violation 
of this provision.

•	 Prescribe penalties for an employer that did not pay an em-
ployee owed wages or fringe benefits with intent to defraud 
that employee, depending on the amount of unpaid wages 
and benefits.

•	 Allow an employee to file a written complaint with the De-
partment of Labor and Economic Opportunity (LEO) for 
perceived retaliation or discrimination under the Act and 
require LEO to conceal the employee’s identity if possible.

•	 Allow the Attorney General to initiate a civil action to en-
force a LEO order.

•	 Require an employer to provide an employee with a written 
explanation of a court-ordered garnishment deduction at 

least one pay period or 10 business days, whichever was 
greater, before the wage payment affected by the deduction 
was made.

•	 Create the Wages and Fringe Benefits Fund within the De-
partment of Treasury.

•	 Transfer enforcement of the Act from the Department of 
Licensing and Regulatory Affairs (LARA) to LEO

This legislation has passed the Senate Labor Committee and 
awaits a vote before the full Senate.

BALLOT INITIATIVES	
The 2026 election will likely feature several ballot initiatives de-
cided by Michigan voters. The signature threshold to get an initia-
tive on the ballot is high and expensive, but several groups have 
started to collect signatures in the hopes of putting their measure 
before the voters next year.

Included in that are proposals to create a graduated income tax 
(as opposed to Michigan’s current flat 4.5% income tax), eliminat-
ing property taxes in Michigan and reverting back to the previous-
ly discussed minimum wage amounts from the 2018 ballot drive. 
With that, there are also rumors that a similar initiative will start 
to revert back to the original ESTA ballot drive.

ELECTION
Next year’s election will be a historic one here in Michigan. With 
Governor Gretchen Whitmer being term-limited and the an-
nounced retirement of U.S. Senator Gary Peters, it will be the first 
time EVER since the direct election of U.S. Senators started in 
1916, that Michigan has both an open U.S. Senate seat and an open 
Gubernatorial seat in the same election.

On top of that, Secretary of State, Jocelyn Benson (who is running 
for governor) and Attorney General, Dana Nessel are term-limit-
ed. Also, the entire Michigan Senate and Michigan House of Rep-
resentatives are up for re-election in 2026. 

The Senate Democrats currently hold a 20-19 majority in the 
Michigan Senate with a pending special election to fill the open 
35th Senate District in May of 2026. Meanwhile, the House Repub-
licans hold a 58-52 majority in the House of Representatives.

Considering that Michigan is traditionally a “toss-up” state that 
will go back-and-forth between both parties, there will be a boat-
load of money spent on political races in 2026 from both in-state 
groups and out-of-state groups. If you are not a fan of political 
ads, keep your television remote close starting in the spring of 
2026. 
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